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Jan 23 2025 Youngpeople bring critical perspectives that are often dramatically
different to those of older generations especially when it comes to digital and
societal expectations

Leveraging these insights is an essential ingredient in business plans that are
resilient and adaptable in a fast changing world Jun 4 2025 Youngpeople need
high quality solutions focussed online science resources to help them understand
climate change and feel inspired to develop solutions Jul 9 2025 The Global
Shapers network ofyoungleaders will meet in Geneva to unlock new ideas build
partnerships and ignite collective action for lasting impact Jan 21 2025
Youngpeople are pioneering new ways to tackle urgent crises

The Global Shapers Impact Report calls for more support foryoungchangemakers The
Forum ofYoungGlobal Leaders is a Foundation dedicated to shaping responsible
leaders who are committed to improving the state of the world

Through its three year program it brings together exceptional individuals under
the age of 40 from diverse industries and regions who have demonstrated a track
record of driving change in their communities and beyond

The program equips leaders with Sep 16 2022 YoungGlobal Leaders are people with
the vision courage and influence to drive positive change in the world. Radio
Davos talks to 3 very different YGLs Mar 7 2025 Youngpeople worldwide are facing
a generational mental health crisis

Economic social and environmental issues are putting them under unprecedented
pressure

The Youth Alliance provides an example of collaborative action involving private
capital that can help re galvanizeyoungpeople Apr 16 2024 The voices
ofyoungpeople are too often excluded from decisions about the future of our
communities countries and planet

The Global Shapers Community provides inclusive and long term opportunities
foryoungpeople to be active in decision making at all levels and lead collective
action to alter the direction of pressing challenges

Since 2011 the change making efforts of Global Shapers Jan 23 2025 Since around
2011 youngpeople historically one of the happiest demographics have been
reporting increased levels of depression and anxiety

Jonathan Haidt Professor of Ethical Leadership at New York University thinks a
new approach to digital technologies could reverse the trend Jan 15 2020 If we
talk about youth problems here are the 3 biggest issues that affect the youth in
today s time



Youth challenges are different today than they were 50 years ago.
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